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Synod 2015 Campaign

Applications are invited for phase 1 of the Synod 2015 Campaign coordination project:  15 days from January to March 2014.  
The campaign aims to create a common platform for the most favourable circumstances for the election of laity to Deanery and  General Synods who will represent the will of the majority of people in the Church of England for inclusion, opposed to discrimination.  
The campaign will focus on the widest sense of inclusion, working to challenge discrimination on the basis of ethnicity, disability and poverty as well as gender and sexuality. 
The campaign is led by organisations in the Church of England, working together against discrimination: Inclusive Church, WATCH (London), Group for Rescinding the Act of Synod, Modern Church, Changing Attitude, Affirming Catholicism, Society of Catholic Priests and the Lesbian and Gay Fellowship of Gay Christians -  in association with WATCH (National), National Association of Deans of Women’s Ministry, DARC.  
To be considered for the project please send your CV accompanied by a Supporting Statement no longer than 2 sides of A4 (no smaller than 12pt type).    
Please also send the name of two referees, neither of whom should be related to you or live at the same address.  One of your referees should be your present or most recent employer.
Please ensure that you have addressed all the criteria in the Person Specification.  

Applications should be received by 5pm on Tuesday 23rd December.  Shortlisted candidates will be interviewed in London on the afternoon of Wednesday 8th January.  
Applications can be submitted electronically.  If you are shortlisted we will also require a paper copy at the interview. 

The appointment will be on a consultancy basis. Reasonable travel and materials expenses will be paid, as well as reasonable office accommodation costs if required. 
For more information please contact:

Canon Giles Goddard

Chair, Synod 2015 Campaign Committee

gileswgoddard@gmail.com
07762 373 674 

DRAFT 

Synod 2015 Campaign.
Project description:  PHASE 1 
Aim:  To coordinate the Synod 2015 Campaign  to ensure that the Anglican tradition of inclusion and diversity is celebrated and maintained.   
Phase 1 aim:  To work to ensure that lay people elected to Deanery Synods in spring 2014 are supportive of an inclusive and non-discriminatory church.  
Main tasks

1.  To implement the strategic intent of the Synod 2015 Campaign.  This will include:

· Working to ensure that the aims and objectives of the campaign are widely publicised

· Working to ensure that Deanery Synods (to be elected in the spring of 2014) and General Synod (to be elected in summer 2015) include as many members as possible supporting full inclusion

· Developing ways to be responsive to local needs particularly in the Campaign’s key Dioceses and identifying what might bring supporters together;

· Working closely with the Campaign’s member organisations, ensuring that materials produced and planned activities involve as wide a range of partners and supporters as possible 

2.  To ensure that the database of campaign supporters is kept up to date.

3.  To maintain and develop the Campaign’s electronic communications, including the website and newsletters [in partnership with IT service providers.] 

4.  To produce resources for those intending to stand for Deanery Synod and General Synod elections, including campaign packs and suggestions for election materials and strategies. 

6.  Any other duties as may reasonably be required by the Campaign Committee

Hours + Remuneration:  £250/day for 15 days between January 15th and March 15th 2014.    Office accommodation in London is available if required. 
The post involves travel, flexibility and creative ways of working.  

Management:    The consultant will report via the Inclusive Church National Coordinator, and be accountable to the Synod 2015 Campaign Committee.  Project monitoring will be on the basis of agreed outputs. 
The successful candidate is likely to be reappointed for Phase 2 of the campaign, a further 25 days in 2015 working on the General Synod elections that year, subject to positive outcomes for Phase 1.  
Applications should be received by 5pm on Tuesday 23rd December.  Shortlisted candidates will be interviewed in London on the afternoon of Wednesday 8th January.  
Completed applications should be returned to:
Canon Giles Goddard

St John’s Church

Waterloo Road,

London SE1 8UF

gileswgoddard@gmail.com



07762 373 674 

Synod 2015 Campaign.  
Skills Specification  
Essential

A Christian in full membership of a church within Churches Together in Britain and Ireland

Committed to the aims of the 2015 General Synod campaign   

Excellent administrative and communication skills, including the use of electronic communication

Evidence of an understanding of the institutional and synodical processes of the Church of England.

Evidence of the ability to work constructively and communicate effectively across the breadth of the Church of England 
Evidence of the ability to successfully plan and organise events.
Desirable 

Evidence of excellent IT skills and a good understanding of social media. 

Evidence of an understanding of the theological issues underpinning the aims of the campaign

Evidence of previous successful experience of identifying funding opportunities

Under the Equality Act 2010 schedule 9 this post has a Genuine Occupational Requirement to be a Christian.

