
JOB TITLE: 
Director, Anglican Alliance 
LOCATION:
London, UK
RESPONSIBLE FOR:
A small team of staff, facilitating the work of an international alliance of participating churches and agencies. 
RESPONSIBLE TO:
The Alliance’s Executive Board
BACKGROUND: 
The Alliance is a new initiative of the Archbishop of Canterbury and the Anglican Communion. Its vision is to create an alliance of Anglican churches and agencies to share knowledge and skills and to foster strategic collaboration, strengthening the Church’s holistic mission in development, relief and advocacy.  

The Alliance’s strategy and activities will be guided by the international Steering Group, comprising representatives of Anglican churches and development agencies. The Alliance will promote new ways for Anglican churches and existing Anglican agencies to build their collective capacity to transform poverty and injustice, and to work more effectively together and with ecumenical and other development partners.
This initiative is initially funded for three years and therefore this post is offered on a three year fixed-term contract, with the possibility of renewal based on a review of the initiative and dependent on financial resources being available.
Further details regarding the Alliance’s vision, mission, composition and governance structures can be supplied on request.
JOB SUMMARY:
We are looking for someone with passion, skills, vision and credibility to lead and develop this global initiative in collaboration with participating churches and agencies. As the first Director of the Alliance, you will need to be an innovative and strategic thinker with entrepreneurial flair, business acumen, cross-cultural sensitivity and relational skills to make the vision a reality.  The successful candidate will have a demonstrable commitment to poverty alleviation and a sympathetic understanding of the role that Christian and other faith-based organisations play in that process. An understanding of the various methodologies used in sustainable development interventions is important.
DUTIES AND RESPONSIBILITIES: 

Strategic Development

· Working with the Alliance Steering Group, consulting with the regions, to develop a fully-costed five year work programme to deliver the Alliance’s strategic objectives.
· Assisting in the effective delivery of the work programme by building collaborative partnerships with Anglican churches and agencies on particular initiatives that are consistent with the Alliance’s aims and objectives.
Communication and Learning Strategy

· Overseeing the development and delivery of an internal learning strategy designed to facilitate mutual sharing and learning within and between Anglican and ecumenical churches and agencies.
· Overseeing the development and delivery of an external communication and media strategy that raises the profile of Anglican development, relief and advocacy work.

Stakeholder Relationship Management

· Fostering participation by Anglican churches and agencies in the Alliance’s activities, with attention to the vision and priorities expressed by the regions.
· Building effective and entrepreneurial partnerships to further the Alliance’s objectives with key stakeholders, including ecumenical partners, governments, NGOs, funding institutions and the private sector.
Staff Management




· Overseeing the recruitment and deployment of high quality staff to the Alliance’s Secretariat.
· Managing the work of the Secretariat and its staff to deliver on the vision, mission and values of the Alliance.
Financial Management




· Leveraging the existing resources of the Alliance to achieve its programme of work.
· Helping to secure additional external funding for long term sustainability of the Alliance’s work. 
The main duties and responsibilities of this post are outlined in the job description. This list is not exhaustive and is intended to reflect the post’s main tasks and areas of work. Given the entrepreneurial nature of this initiative, changes will inevitably occur over time and the post holder will be expected to be agree any reasonable changes to the job description that are commensurate with the general nature of the post. The post holder will be consulted about any changes to the job description before these are implemented.
PERSON SPECIFICATION:
Knowledge/Experience:
· A proven track record of successfully setting up and/or running a charitable organisation, business or international network;
· Relevant experience of working in cross-cultural contexts and in international development (ie faith-based organisations or NGOs, United Nations agencies, etc);
· Experience of managing or leading transformative development at a grass roots level;
· An academic qualification, preferably at post-graduate level,  in either social development, theology or international development, or other relevant studies;
· Some experience of raising, managing and reporting on significant funding;
· Knowledge of Anglican and ecumenical church structures.
Skills/Aptitudes:

· Ability to think and act strategically both at an operational and organisational level;

· Ability to work independently within a global team-orientated environment;
· Ability to relate sensitively and with ease across a wide diversity of people, cultures and networks and organisations;
· Confidence to communicate persuasively and lucidly with individuals and groups, including media and other public presentations;
· Requisite information technology and communication skills; 
· Fluent in spoken and written English and a working knowledge of one other language;
Personal Attributes:
· A communicant member of  a Church or Province of the Anglican Communion or other Christian denomination / sympathetic to the Anglican Communion’s understanding of holistic mission; 
· A entrepreneurial self starter with an ability to make things happen.
Circumstances:
· A willingness to work in London for at least three years
· Availability and willingness for a significant amount of international travel. 
TERMS OF EMPLOYMENT:

Starting Salary:
Salary (gross) starts at the probationary point of £52,000 pa. On satisfactory completion of a six month probationary period, the salary will rise to £56,000 pa. 

Hours of Duty:
Normal hours of work are 35 per week, Monday to Friday, with an hour’s unpaid break for lunch.

Annual Leave:
Annual leave starts at 30 days paid leave per year. This is exclusive of public holidays and additional holidays approved by your employer.  The leave year runs from 1st January to 31st December.

Pension Scheme:
The post holder can become a contributing member of the Church Worker’s Pension Fund.  Further details will be available at the interview stage.
Contract:
The post is offered on a three year fixed-term contract, subject to a six-month probationary period and satisfactory annual performance reviews. The contract is renewable for a further two years upon review and subject to funding.

The post holder will be required to comply with the General Conditions of the National Institutions of the Church of England.  Pertinent extracts are shown below:

Diversity

Equal treatment amongst people from diverse backgrounds and with diverse perspectives is one of the central precepts to the Church of England’s mission and theology.  The Church of England and its national employing bodies value the richness that this equal treatment brings to the workplace.  It therefore has an equal opportunities policy in place.  This policy not only requires the employer to fulfil certain obligations but also places responsibilities on staff.  Staff found contravening the policy or acting outside its spirit will be subject to disciplinary actions, which could lead to dismissal.

The National Church Institutions have implemented the provisions of the Equality Act 2010 and are committed to improving opportunities for people with disabilities.

Standards of Behaviour and Conduct

You are expected to act at all times with due consideration for others and in a manner befitting their position as employees of the Church and as professionals, whatever their job.

Health and Safety Responsibilities

You must ensure that they do not endanger yourself or others by any act or omission on your part.

Confidentiality

You must not pass on to unauthorised persons any information obtained in the course of your duties without the explicit permission of your manager.
Closing date for receipt of applications:  Friday 12 November 2010 
Please note, if you have not heard from us within 3 days of the interview date, you have been unsuccessful in your application.

First interviews: Thursday 25 November 2010
Final interviews: Thursday 2 December 2010
The position will be available from: Tuesday 4 January 2011
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